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Introduction 

Women’s empowerment is the grant of right, authority, and freedom given for women to              

control their own lives. However in the current society, discrimination continues to exist against              

women, resulting in inequality and unfair treatment. Cultural beliefs hold a prominent role in              

influencing the societal norms of expectations in men and women. Viewing the male as the               

superior gender, society often concludes that women are incapable of performing the same             

tasks. In addition, one’s attributes and qualities are assumed without consideration––with men            

as the masculine individuals while women would be more feminine. This continuous practice of              

cultural traditions shape the daily lives of women not only within the family, but also in the                 

community. Major problems raised by this issue includes the unfair treatment towards women in              

the workforce, lack of participation in politics, exposure to sexual harassment and abuse, and              

even forced marriage. Mary Chinery-Hesse, ILO Deputy Director-General and leader of the ILO             

delegation to the Fourth World Conference on Women, previously stated, “Women’s progress in             

the workforce over the past 10 years has not meaat greater access to quality jobs, nor has it                  

brought an end to discrimination. Despite gains in some areas, women earn an average of just                

two-thirds of men’s wages, and they are often denied access to opportunities leading to the best                

jobs.” Though the two individuals of different genders may possess the same qualities and              

achievements, more often the male would be hired or receive more pay. Despite the denials               

made by the companies, government, or men themselves, women are indeed put at a              

disadvantage in the community. These cultural traditions prevent women from taking control            

over their lives. In some cases, their human rights are violated. Aside from the society’s popular                

views, women empowerment are also greatly limited by religion and discriminatory laws,            



 

allowing men to oppress women on legal terms. In order to overcome divisions between cultural               

traditions and women’s empowerment, long term measures are needed to be implemented. One             

notable event that was held to combat the following issue was the Fourth World Conference on                

Women held in 1995 in Beijing, which was where the Beijing Declaration and Platform for               

Action––a global commitment to achieving equality, development and peace for women           

worldwide–––was adopted. In spite of all the efforts countries are making to combat the issue, a                

large percentage of women are still vulnerable to mistreatment.  

 

Definition of Key Terms 

Empowerment 

Empowerment is when one is granted the right, authority, and freedom to control one’s              

life and perform a certain act. Empowerment can be separated into five different types:              

economic empowerment, political empowerment, cultural empowerment, societal       

empowerment, and national empowerment. To summarize each briefly, economic         

empowerment is when one is satisfied with the amount of wealth they possess. Political              

empowerment is when one can express their thoughts on organizations and decisions. Cultural             

empowerment is being able to practice one’s culture freely regardless of the extent it is               

accepted in the society. Societal empowerment is when all the members of the community is               

treated in an equal manner. National empowerment is when the nation has the right to make                

decisions for their country. Women’s empowerment is the same concept as explained above:             

when they are given the right to control their lives and make decisions for themselves. While                

women have been victims of violence and mistreatment in the past, efforts have been made to                

empower so that they would be able to acquire opportunities, voice their opinions, stand for               

themselves, create influence over society, and achieve a sense of belonging.  

Sustainable Development Goals (SDG)  

The Sustainable Development Goals, set by the General Assembly of the United Nations             

in the year 2015, is a collection of goals to be achieved by 2030 for a sustainable future. The                   

Sustainable Development Goals are separated into seventeen main categories that calls the            

members states to take action in solving the urgent global issues. Under this agenda, the               



 

committee will be discussing on Sustainable Development Goal 5: achieve gender equality and             

empower all women and girls. Some of the targets include reducing discrimination, violence,             

harmful practices, and social norms against women.  

Patriarchy  

Patriarchy is a social system where the male member of the family holds dominant              

power in the household. In these patriarchal societies, the men would be given the right to                

control property, have social privilege, take roles in politics, and inherit property and titles by the                

male lineage. The structural force influences the amount of power between men and women,              

spreading inequality in many cases. For an example, the ideas expressed by men would be               

valued while the ones by women would be dismissed. This cultural barrier of a patriarchal               

society––which is still heavily practiced today––set restrictions on women’s empowerment.          

Although people have been voicing their opinions to stand against the struggle for equal human               

rights, the social norms created by the traditional patriarchal structure made progress difficult to              

be carried out.  

 

Background Information 

Throughout decades, women started to gain control and were given opportunities to            

voice their opinions. They were of course, allowed to receive education, and started to take part                

in the workforce to earn money for their independent lives. Despite being so, stereotypes              

against women still exist till this day, and so does the traditional beliefs. 

Stereotypes 

Cultural traditions had been, and still continue to be, a major factor in defining one’s               

identity in the society. Men were entitled to be head of the household as they were usually the                  

“sole wage earner”. The common perception of men as the superior gender extended further              

into the community as their importance continued to increase. In contrast, women were often              

expected to take over the domestic household tasks, with their primary “function” being             

reproduction. Aside from the assumed division of labor, the society started to relate gender to a                

certain characteristic, behavior, and quality. The norms and stereotypes formed by the society             

ultimately decided an individual’s identity. As this was, overall, a gradual process, the point              



 

when this issue could have started can’t be determined. However, the extent of the impact               

cultural traditions had on society was great. It not only raised men’s importance within the               

family, but also in the community. Women were then negatively influenced by this culture in               

many aspects, such as being unable to receive education, or to be restricted in living their own                 

life.  

Working time and unequal payment  

Women are frequently paid for the same amount as men for more work, or paid less for                 

the same amount of work done. Even if the work was completed in the same quantity and                 

quality, the task carried out by women would be undervalued. The discrimination and             

stereotypes held against women on their “inferior” characteristics influences the gender gap in             

earnings. From the data collected by 90 different countries, conducted by the United Nations,              

women “devote on average roughly three time more hours a day to unpaid care and domestic                

work than men, limiting the time available for paid work, education and leisure and further               

reinforcing gender-based socioeconomic disadvantages.” It has been made as evidence that           

women only earn approximately 77 cents for every dollar men do. Furthermore, these cultural              

norms prevent women from receiving promotion opportunities. However, some argue that the            

gender wage inequality is actually beneficial for economic growth, therefore should not be             

reduced. Common perceptions were that low wages for women in the workforce would “foster              

investment and exports.”  

 

Key Issues 

Women employment  

Throughout the years, the percentage of women in the workforce has been increasing             

dramatically. In comparison to the past where the standard roles of women in society were to                

complete perform domestic tasks, the stereotypes of “suitable” duties of each gender decreased             

as women started to actively participate in the industry. Even so, equality hasn’t been achieved               

at the fullest, mainly because of the doubts held on women’s ability to perform equally as men.                 

According to the World Bank, there are more than one hundred countries who had put forth laws                 

that prevents women from taking certain occupations, commonly found in mining,           



 

manufacturing, transportation, agriculture, construction industries. Approximately 2.7 billion        

women’s employment choices are affected by these restrictions. Despite most countries now            

being more open towards women’s employment, the cultural traditions still has an indirect             

influence over their decision when hiring workers. For example, some employers may directly             

assume the attributes of each gender without careful considerations. Aside from the favoritism,             

women are often exposed to mistreatment in the industry, resulting in workplace gender             

discrimination, which is when an employee or job applicant is treated differently because of their               

gender.  

Leadership positions  

Jobs could hold different amounts of authority depending on the rank. Some makes the              

ultimate decisions while others follow the manager. Women are undeniably at a            

disadvantage when it comes to taking leadership positions. According to the United            

Nations, only 27 percent of managerial positions in the world were occupied by women              

in 2018, which is a 1 percent increase since 2015. Cultural traditions may have an               

indirect influence though it may not seem obvious. Instead of looking at an individual’s              

independent qualities or achievements, stereotypical beliefs may be unintentionally         

incorporated. One may assume that a woman wouldn’t be able to carry out the same               

tasks as well as a man would. Following the given statistics from the United Nations,               

women are also seen to take a smaller portion of the positions in politics. Women, as                

taken record globally, fails to take even 30 percent of the positions in the parliament and                

ministries, showing a strong need for political empowerment.  



 

 

Caption #1: Diagram of Women’s Political Empowerment  

Discriminatory laws  

According to the statistics collected by UN Women, over 2.5 billion women are affected               

by discriminatory laws in the world. Discriminatory laws against women exists in countries in a               

variety of forms. For example, some men in some countries possess legal rights to prevent their                

wives from working. Other discriminatory laws include those prohibiting women from applying for             

a passport, registering a company, receiving an inheritance, or the decisions regarding            

marriage.  

Forced marriage 

Forced marriage is “an institution or practice where individuals don’t have the option to              

refuse or are promised and married to another by their parents, guardias, relatives or other               

people and groups.” As much as it may sound unbelievable to have forced marriage practiced               

till this day, there is an estimated amount of 15.4 million people in forced marriage for 2016                 

globally. In addition, 88% percent of the following were shown to be women. Forced marriage is                

a human rights violation as there hasn’t been full consent expressed by both parties. Forced               

marriage could occur for diverse reasons: to preserve wealth, to protect family honor, to control               

women’s sexuality, to live against poverty, or even to comply with their religions. This practice               



 

threatens their lives as it increases their exposure to abuse and violence. Preventing women              

from freedom and self expression, forced marriage is another key issue that hinders women’s              

empowerment.  

 

Major Parties Involved and Their Views 

Yemen  

Women living in Yemen are barely given any economic, social, or cultural rights.             

Providing some statistics, the gender pay gap in the country is 50 percent, with the gap between                 

men and women in managing positions to be over 90 percent. In the labor force, there is only                  

about 6 percent of the women of working age. In addition, there aren’t any women in parliament                 

at all. Girls have limited access to education and healthcare, unable to gain access to their                

family’s finances or to make decisions. Like Yemen, women in Syria, Qatar, Sudan, Saudi              

Arabia, Iran, Iraq, and more suffer from similar conditions of discrimination, barely given any              

human rights.  

 

Timeline of Relevant Resolutions, Treaties and Events 

Date Description of event 

June 21st, 1946 

Commission on the Status of Women (CSW) 

The Commission on the Status of Women is a functional commission of the 

Economic and Social Council (ECOSOC), dedicated for the promotion of gender 

equality and empowerment of women.  

June 19th, 1975 

First World Conference on Women  

The First World Conference on Women was held in Mexico City in order to 

remind the international community the problem with discrimination being held 

against women.  

December 18th, 1979 
Convention on the Elimination of All Forms of Discrimination against 
Women (CEDAW) 



 

Adopted by the General Assembly, Conventional on the Elimination of All Forms 

of Discrimination against Women is an international treaty in which recognizes 

that the societal norms on gender should be eliminated to end discrimination. 

This legally binding document was ratified by 187 countries in the United 

Nations.  

July 14rth, 1980 

Second World Conference on Women  

The Second World Conference on Women was held in Copenhagen with the 

participation of 145 UN Member States.  

July 15th, 1985 

Third World Conference on Women  

Described as the “birth of global feminism”, the Third World Conference on 

Women was held in Nairobi, Kenya, adopting the Nairobi Forward-looking 

Strategies.  

September 4rth, 1995 

Fourth World Conference on Women 

The Fourth World Conference on Women was held in Beijing, China, where they 

adopted the Beijing Declaration and Platform for Action.  

July 2nd, 2010 

UN Women  

The General Assembly voted to create a United Nations entity working for the 

achievement of gender equality and empowerment of women.  

January 1st, 2016 

17 Sustainable Development Goals (SDGs) 

The Sustainable Development Goals, set by the General Assembly of the United            

Nations in the year 2015, is a collection of goals to be achieved by 2030 for a                 

sustainable future. Among the 17 sustainable development goals, goal number          

5 focuses on the empowerment of women to overcome the discrimination and            

inequality held against women.  

  

Relevant UN Treaties and Events 

● Beijing Declaration and Platform for Action, 4 September 1995 

● Resolution 1325 (2000), 3 October 2000 (S/RES/1325 (2000)) 



 

● Women in Development, 5 February 2002 (A/RES/56/188) 
● Women in Development, 15 February 2016 (A/RES/70/219) 

 

Evaluation of Previous Attempts to Resolve the Issue 

Beijing Declaration and Platform for Action  

Beijing Declaration and Platform for Action was adopted in the Fourth World Conference             

on Women that was held in Beijing, China from September 4rth to 15th in 1995. Their main goal                  

was to eliminate all discrimination that was held against women to ensure their human rights.               

Equality would be promoted to allow women’s participation, whether it is within the household or               

the larger community. The Beijing Platform for Action also took notice of the twelve areas of                

concern that are needed for change in order to come up with effective measures. This consists                

of the following: 

● women and poverty 

● education and training of women 

● women and health 

● violence against women 

● women and armed conflict 

● women and the economy 

● women in power and decision-making 

● institutional mechanisms for the advancement of women 

● human rights of women 

● women and the media 

● the girl-child 

UN Women  

UN Women, or fully known as the United Nations Entity for Gender Equality and the               

Empowerment of Women, was established in July 2nd, 2010 by the General Assembly. UN              

Women works for the achievement of gender equality and women’s empowerment, cooperating            

with the UN member states to set laws and policies to further ensure the effectiveness of their                 

actions. They mainly serve to promote women’s leadership, ensure their income security, and             



 

prevent violence. While UN Women takes a significant role in the UN system of gender equality,                

they cannot completely eliminate the existing stereotypes among the society.  

 

Possible Solutions 

The question of overcoming divisions between cultural traditions and women’s          

empowerment cannot be solved immediately as it is an issue that was established gradually              

throughout the decades. While measures taken by the government could be a guidance to the               

elimination of these social norms, it ultimately depends on the citizens’ efforts.  

Education 

Cultural traditions from decades ago affected the social norms held by the society today.              

One possible way to combat this issue is through the method of education. There has been                

immense progress in increasing access to education for all genders. However, there hasn’t             

been as much effort in improving the “gender sensitivity” within the education systems.             

Essentially, this allows the promotion of gender equality. Girls are now given opportunities to be               

educated. However, we also have to ensure a learning habitat without discrimination or bias for               

these students. Every unfair treatment that occurs in school may lead to the encouragement of               

an unequal society with prejudice. However, one restricting factor for the implementation of this              

system is the requirement of the bypass of laws. 

Review of the working conditions 

As previously written in the report, women were often exposed to mistreatment in their              

participation in the working industry. Unequal pay, unreasonable amount of working time, and             

sexual harassment are few examples among the most common. For the elimination of gender              

discrimination, there should be a persistent submission of transparent reports in which            

summarizes the working conditions for both genders. With this measure implemented, the            

company and the government would be able to review salaries of men and women,              

distinguishing the difference between standard payment and biased payment putting the           

achievements of each individual in consideration. Other statistics may include the ratio of             

employed men and women or the percentage of women in high positions. Prominently,             

providing women with leadership opportunities to voice their opinions and make decisions is a              



 

method of way to promote women’s empowerment. When reviewing the working conditions of             

these companies, the individual’s wellbeing should also be taken into consideration. Instances            

where women are frightened to report their cases are common as they fear backlash and               

negative consequences. Thus, additional observation should be conducted on this aspect.  
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